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EducatioN
PhD Occupational Analysis and Curriculum Design, Knightsbridge University, 1996

MEd Honours Continuing Education and Evaluation, University of New England, 1987

BLitt Social Geography University of New England (UNE), 1979

BA Human and Physical Geography, Economics, University of PNG, 1976

Demonstration Teacher Certification, Department of Education PNG, 1972

Teaching Certificate Primary and TESL, Pt Moresby Teachers’ College, 1969

LANGUAGES
English, Bahasa Indonesia, PNG Tok Pisin

Membership of Professional Bodies
Certified Management Consultant - Institute of Management Consultants
Member - Adult Learning Australia

Fellow and Chartered Member - Australian Human Resources Institute
Member - Independent Consultants Association

Fellow - Australian Institute of Management
Member - Australian Society of Authors

Fellow - Australian Institute of Training and Development

Most recent and CURRENT ASSIGNMENTS
Year From-To: 17/02/11-16/07/12 (full-time) Location: Kiribati Funding Agency: AusAID Client: Ministry of Labour and human Resources Employer: Austraining International Pty Ltd, AusAID Position: Team Leader and TVET Coordinator Project: Kiribati Technical Vocational Education Sector and Training Strengthening Project (TVETSSP) Duties: Manage programme finances, monitoring and evaluation, and personnel in-country. Plan and report on Ministry of Labour and Human Resources implementation (MLHRD), and liaise with stakeholders. Induct, guide and support technical advisors. Identify and resolve emerging risks. Help MLHRD to implement TVET sector organisational change, policy dialogue and policy development. Coach and mentor.
Year From-To: 16/10/2010-16/12/11 (13 days) Location: PNG at Desk, scope-Worldwide Funding Agency: United Nations Development Group (UNDG) Client: UNDG Employer: UNDG Position: Special Services Contractor Project: Review of Lessons Learned in Post-Crisis Needs Assessment (PCNA) Duties: Review lessons learned from project implementation and factors contributing to results. Establish which components, outputs, activities, and inputs need improving, and what should remain unchanged. Recommend improve to PCNA implementation, methodology, guidance and current resources. Evaluate the PCNA toolkit as an effective PCNA communication and knowledge management tool.
Summary Of Experience

I specialize in institutional development and strengthening, governance and capacity building, Human Resources, evaluation and learning systems. I have a PhD in Occupational Analysis and Curriculum Design, Masters (Honours) in Continuing Education and Evaluation, two degrees in Geography, elementary demonstration school teaching certification, and Trainer Certification. I have been a Team Leader and Adviser for many years in developing and transitional countries. I have worked on assignments for the ILO, UNOPS, IFAD, UNDP, OECF, AusAID, WB, ADB, DFID, and NZAID in peace, conflict, and post conflict situations. I have authored and co-authored numerous papers, a small business textbook, and novel and short story collection. In 1998, I received a WB Group Award for Excellence in the Thailand Land Titling Project for significant development impact through outstanding client responsiveness, professionalism, partnership, teamwork, innovation and cost effectiveness. I speak Bahasa Indonesia and PNG Pidgin.

Country Experience
	Country
	Date From-To
	Country
	Date From-To

	Afghanistan
	01/06-12/10
	Marshalls, PNG Vanuatu
	3/82-4/82, 8/82-8/82

	Australia
	10/80-12/82, 7/85, 10/87-4/91, 05-06/01
	Palestine
	04-05/07

	Bangladesh
	02/07-3/07
	Philippines
	02/93-06/94

	Cambodia
	20/09-23/10/09
	PNG
	68-74, 74-77, 77-78, 78-80, 10/08-09/10

	China
	01/03-08/04
	Sri Lanka
	10/01/04-31/04/04

	Fiji
	02/80
	Tajikistan
	06/3/01-31/07/02, 16/06/08-30/07/08

	India
	4/00-12/01, 28/02/06-27/03/06
	Thailand
	5/91-11/92, 22/1/99-24/7/99

	Indonesia
	11/82-6/85, 9/94-5/98, 6/98-7/98
	Timor-Leste
	01/10

	Kiribati
	07/09-09/10, 26/11-17/12
	Tuvalu
	03/05/08-02/06/08

	Kyrgyzstan
	13/03-23/03/02
	USA
	01/00, 06/00

	Lao PDR
	11/02-11/05, 10-04/11/07
	Vanuatu
	12/98-3/99

	Macedonia
	05-30/06/06
	Viet Nam
	07/98, 04/10

	Malaysia
	08/99-4/00
	Yemen
	10-11/09


Consultancy Assignments

Year From-To: 16/10/10-31/01/11 (10 days) Location: PNG at Desk, scope-Laos, Cambodia, Viet Nam, Thailand Funding Agency: Mekong River Commission MRC) Client: MRC Employer: MRC Position: Special Services Contractor Project: Project implementation Plan (PIP) Drafting Duties: Draft PIP using incorporating objectives and activities for riparianisation, creating a competency framework, Integrated Water Resources Management principles, core function decentralisation, MRC procedures, programme documents, Climate Change and Adaptation Initiative, and, Sustainable Hydropower Initiative. Consult with planners to integrate MRC member country objectives and activities. Help edit successive drafts. Help to complete the final draft PIP for the 4th Integrated Capacity Building Programme.
Year From-To: 29/07/09-30/08/10 (2.5 mths intermittent, current) Location: Kiribati Funding Agency: ADB Client: Kiribati Government Employer: Vinstar Position: Capacity Development Expert Project: Economic Management and Public Sector Reform Project Duties: Conducted participatory diagnostic analysis of capacity dimensions at the individual, organization, inter-organization, and environment levels in line Ministries. Agreed on areas for capacity building. Prepared a capacity building framework. Prepared a monitoring framework to measure baseline competency and interventions. Identified capacity development opportunities supported by development partners. Reported findings.
Year From-To: 05/04/10-16/04/10 (2 weeks, plus future intermittent assignments) Location: Viet Nam Funding Agency: EC, ILO Client: Ministry of Labour, Invalids, and Social Affairs Employer: ILO Position: External Collaborator Project: EC and ILO Labour Market Project Duties: Researched the feasibility of formulating a generic method and operational guide for national TVET competency standards. Prepared an outline for implementing a TVET management grants programme. Designed a study tour for TVET managers and administrators. Reviewed work on welding and other skills for inclusion in a generic standards model. Reviewed English drafts for pilot TVET Institute Management Programme.

Year From-To: 01/02/10-15/02/10 (2 weeks, plus future intermittent assignments) Location: Timor-Leste Funding Agency: ADB Client: National Institute of Public Administration Employer: ADB Position: Advisor on Civil Service Education and Training Specialist Project: Timor-Leste Sector Management And Governance Skills- Phase III Duties: Prepared a civil service education and training strategic development plan for Timor-Leste. Advised on design, development, and piloting of academic curricula on public administration and governance. Advised on establishment of an academic accreditation and equivalency system for training courses. Helped to facilitate twinning arrangements. Identified staff and logistical requirements for effective mandate performance.
Year From-To: 04/10-04/11/09 (30 days) Location: Yemen Funding Agency: World Bank Client: General Authority for Land, Survey and Urban Planning Employer: Land Equity international Pty Ltd Position: Institutional Specialist Project: Consultancy Services for Strengthening Land Management, Taiz Municipal Development and Flood Protection Project Duties: Analysed land management, registration, and urban planning functions, structure, and roles and responsibilities for central and decentralised operations. Interviewed stakeholders and conducted workshops to develop a Project vision. Prepared a draft organizational decree, functional descriptions for inclusion in new regulations, and future operations. Prepared a strategic plan for establishing a model land authority office in Taiz, including: proposed functions, responsibilities, staffing based on potential work volume, and efficient office layout for cost-effective service delivery.
Year From-To: 20/08-23/09/09 (35 days) Location: Cambodia Funding Agency: World Bank, IDA, DFID, AusAID, SIDA, GTZ, JICA Client: Public Financial Management Steering Committee, Ministry of Economy and Finance Employer: Ministry of Finance and Economy Position: Evaluation Consultant, Evaluation of Merit Based Pay Initiatives Project: Public Financial Management Reform Programme and Public Financial Management and Accountability Project Duties: Assessed compliance of actions with standards Manual. Evaluated, extent personnel selected on merit and need; performance appraisal system implemented according to Manual; performance appraisal corresponds with actual performance; internal controls by agencies in planning organization, methods, and procedures in meeting objectives; evidence of unintended programme consequences; merit-based arrangements support for reform; staff performance qualitative and quantitative indicators for defining baseline measurements. Conducted confidential survey of stakeholder perceptions of merit-based arrangements. Recommended improvements in merit arrangements.
Year From-To: 04/07-30/07/09 (14 days field 5 days desk) Location: PNG Funding Agency: AusAID Client: Department of Lands and Physical Planning (DLPP) Employer: Land Equity International Position: Reform and Capacity Building Specialist Project: PNG National Land Development Programme Second Phase Concept Design Duties: Review public and private sector land administration institutional arrangements. Identify key government and private sector stakeholders, and examine mandated roles, and de facto practices. Identify unclear or overlapping jurisdictions. Meet with key private sector and civil society stakeholders to identify, and review institutional factors. Identify gaps, weaknesses, strengths, and opportunities in current land administration institutional framework. Analyse intangible capacity development factors: organizational culture, beliefs, values, attitudes, leadership styles, and gender equity attitudes. Review DLPP organizational, structural, and personnel capacity to implement Taskforce recommendations. Review capacity building, training, and education needs. Analyse incentives for land administration reform, and provincial devolution. Prepare programme outline for DLPP institutional strengthening.

Year From-To: 16/06-30/10/08 (34 days field 11 days desk) Location: Tajikistan Funding Agency: WB/IDA Client: Office of the President and Civil Service Commission Employer: ServAer Consulting and UNICON International Position: Selection and Recruitment Adviser Project: Public Sector Reform Project, Component 1: PRSP Duties: Analysed the legal basis and Civil Service selection and recruitment practices. Developed procedures and selection methods for Civil Service posts. Recommended improvements in the selection procedures, methods and tools. Prepared training materials for Civil Service Department and Ministry personnel. Trained personnel in developing selection tools. Conducted seminar.

Year From-To: 03/05-02/06/08 (22 days field 8 days desk) Location: Funafuti, Tuvalu Funding Agency: ADB Client: Ministry of Finance Employer: ServAer Consulting, UNICON, Adam Smith International Position: Organization Reform and HRD Adviser Project: Capacity Building for Taxation Reforms Duties: Advised on international practices for determining government agency numbers and organisation. Established acceptable agency goals, objectives, mandates, missions and responsibilities. Established agency staff numbers, position-types, tasks, duties, authority delegations and vacancy rates. Researched communications methods and difficulties, internal and external reporting and control arrangements for external revenue raising departments. Conducted SWOT analysis on merging Tax and Customs functions. Prepared and HRD plan, recommendations and report.

Year From-To: 17/01/06-31/12/07 (9 mths) Location: Afghanistan Funding Agency: UNDP, Programme Division, State-building and Democratic Governance Client: Civil Service Commission Employer: UNDP Position: Chief Technical Adviser, Institutional, Training and Development and Evaluation Implementation Project: Afghanistan Sub-National governance Programme Duties: Oversaw and supervised sub-national training. Advised Training and Development Department personnel. Monitored and advised on contractor and consultant performance to integrate technical assistance. Advised on cost-effective resource use. Trained monitoring and evaluation personnel. Defined criteria for selecting national trainers. Reported on monitoring and use of resources in training initiatives. Served as the focal point for UNDP. Advised on analysis, strategic and managerial direction. Identified and facilitated work planning and organization needs. Advised on personnel induction. Helped work units achieve sustainable self-management. Encouraged implementation of Standard Operating Procedures. Ensured curricula and training materials met needs and international standards. Designed monitoring and evaluation framework for leadership training. Formulated evaluation and monitoring procedures for leadership development strategy. Assessed progress and reported obstacles. Conducted mid-term and final evaluation and reported.

Year From-To: 01/10-04/11/07 Location: Laos (5 wks) Funding Agency: WB Client: GoL Employer: Finance Ministry Position: International Education Management Adviser Project: Financial Management Capacity Building Project, PHRD Trust Fund Duties: Established space and equipment standards for quality financial training. Specified, building and equipment requirements for efficient, effective operations. Formulated staged redevelopment and expansion strategies to ensure acceptable, sustainable learning environments and programmes, and increased enrolments. Verified curriculum relevance. Reported on findings.

Year From-To: 02/04-30/08/07 (5 wks filed 2 wks desk) Location: Palestine Funding Agency: WB Client: Ministry of Planning Employer: Land Equity International Position: International Institutional Adviser Project: Palestine Land Administration Project Duties: Reviewed institutional arrangements for key agencies and legislation and identified overlapping jurisdictions. Conducted SWOT analysis of stakeholder institutions and met key external stakeholders and advisers to identify and review institutional needs. Reviewed capacity building and capacity building needs.

Year From-To: 09/02-23/03/07 (6 wks) Location: Bangladesh Funding Agency: ADB Client: Education Ministry Employer: PINZ, Uniconsult Position: Institutional and Training Design Adviser Project: Primary Education Development Project II Package C: Quality Improvement in Schools and Classrooms, National Curriculum and Textbook Board Duties: Conducted training needs analysis for training methods and primary curriculum development. Developed courses, materials, methods and techniques. Advised on institutional structure and reported and presented findings.
Year From-To: 21/05-27/06/06 (6 wks) Location: Macedonia Funding Agency: UNDP Client: UNDP Employer: UNDP Position: Senior Technical Adviser, Project: Short-term International Consultancy on Strengthening Local Training Providers and UNDP internal structure Duties: Reviewed the training environment and new approaches. Identified training target groups from previous needs assessment. Recommended Training of Trainers target groups, topics and modules. Designed training curriculum on active training methods and new techniques. Recommended participant selection criteria and training duration. Developed materials, delivered training for target groups, evaluated and reported. Prepared advisory documents on UNDP cluster restructuring and institutional requirements for the local self-government sector. Advised on national training standards.
Year From-To: 28/02-27/03/06 (25 days) Location: India Funding Agency: DFID Client: Employer: URS Position: Institutional and HR Adviser Project: Himachal Pradesh Forest Reform Project Duties: Reviewed past HRD reforms and initiatives, current HRD initiatives and processes, internal structure and division of HRD management responsibilities. Conducted HRD management needs analysis for consolidation and reform. Assessed HRD database relevance and acceptance with staff and application by senior management. Identified reforms to address needs for revised HRD management and targeted change for reform and changing roles and responsibilities. Determined resource constraints. Recommended institutional reforms to support revised HRD management and reported.

Year From-To: 06/11/02-30/11/05 (25 mths) Location: Laos PDR Funding Agency: AusAID and WB Client: Department of Lands Employer: Land Equity International Position: International Institutional and HRD Adviser Project: Lao Land Titling Project Phases I and II Duties: Assisted Department of Lands to implement change strategies to strengthen institutional capacity, manage the Project and ensure sustainability. Assisted to implement Organisation, Management and Operations plan, HRD and training. Assisted to implement revised and new central, provincial and district organisational functions and structures. Identified deficiencies and refined functional statements and job descriptions. Assisted to establish a Central Training Unit and implement merit selection. Assisted with selection to recruit provincial staff. Assisted to improve communications between central, provincial and district levels. Helped develop training management skills and coordinated training. Assisted in assessing skill needs and current staff capabilities. Helped to develop training plans. Assisted to implement training a strategy, including trainer out-sourcing and development of a train-the-trainer programme. Assisted to develop criteria and identify participants for local and regional training. Assisted with design and strategic planning for a National Land Management Agency.
Year From-To: 10/01-30/04/04 (4 wks field, 2 wks desk) Location: Sri Lanka Funding Agency: WB Client: Finance Ministry Employer: Maxwell Stamp Position: International Institutional and HR Expert Project: Amalgamation of the Employees’ Provident Fund (EPF) and the Employees’ Trust Fund (ETF) of Sri Lanka Duties: Assisted to develop an organization chart for an amalgamated institution. Drafted qualifications and job descriptions for senior posts and reviewed plans for an HR Department. Met with trades unions and analysed impact of unions on amalgamation. Identified cost centres for amalgamation components, voluntary staff reduction scheme, HR rationalisation costs, performance appraisal, job analysis, evaluation, unique identification number, IT system, and new premises.

Year From-To: 15/01/03-31/08/04 (3 mths part-time) Location: China Funding Agency: ADB Client: Finance Ministry Employer: ADB Position: Team Leader, Management, Institutional and HR Adviser Project: People’s Republic of China Western Region HRD Project Duties: Coordinated with domestic consultants the documentation of experiences in other countries for an inception workshop. Provided intellectual leadership and formulated an HRD strategy for the western region. Reviewed incentive structures, motivation, accountability and progress indicators. Recommended a framework to implement changes in government agencies. Consulted with domestic HRD and training specialists on civil service organizations and reforms. Participated in needs assessments and institutional analyses to identify HR weaknesses. Coordinated domestic HR and training specialists in HRD system design. Oversighted training materials preparation, in-country workshops, trainer training and training design. Consulted with Government, ADB and ADB Institute. Designed an HRD programme for government agencies to improve HR planning and management. Assisted to prepare HR management information system guidelines. Coordinated report and training manuals preparation.

Year From-To: 6/3/01-30/07/02 (14 mths 3 part) Location: Tajikistan Funding Agency: -WB Client: Office of the President and State Service Department Employer: SMEC Services Position: Alternate Team Leader, State Service Management and Public Sector Reform Consultant Project: 2nd Institution Building Technical Assistance Programme Duties: Reviewed civil service regulations and functions. Assisted in establishing a civil service management system and change management plan. Designed the State Service Commission structure and civil service personnel management functions. Prepared a civil service code of ethics and conduct (enacted in Law). Prepared an interactive, ISO 9002 PDF format model State Service procedures manual. Designed and organised study tours and training programmes. Reviewed ministry and regional functions and structures, including a comprehensive review of the Finance Ministry. Recommended functional and structural changes, and decentralised governance models. Advised on governance principles. Reported on public sector information technology needs and procurement requirements, and performed alternate Team Leader functions.

Year From-To: 13/03-17/03/2002 (4 days) Location: Kyrgyzstan Funding Agency: SMEC Client: SMEC Employer: SMEC Position: Public Sector Reform Specialist Project: Design mission Duties: Discussed a potential public sector reform Project with Kyrgyzstan government representatives, ADB, WB, a Swiss Government representative and the UNDP. Assessed Project feasibility and assisted to prepare a successful tender proposal.

Year From-To: 05/09-06/09/2001 (2 days) Location: Australia (Work done in Tajikistan) Funding Agency: Department of Family and Community Services Client: Department of Family and Community Services Employer: Phoenix Position: Questionnaire Designer Project: Male Family Difficulties Duties: Reviewed survey purpose. Prepared additional questions for inclusion in client draft. Prepared four questionnaire drafts in different formats and layouts. Revised drafts based on client comments.
Year From-To: 20/01-13/02/01 (7 days) Location: Australia Funding Agency: AusAID Client: AusAID Employer: Research Institute for Asia and Pacific Position: Training Consultant Project: Management Development in International Contexts for Thai Government Policy-Makers Duties: Wrote and revised programme materials. Presented programme components, and evaluated participant performance. Reported programme results and recommended revisions for future programmes.

Year From-To: 15/4/00-31/1/01 (8 mths 3-part)Location: India Funding Agency: WB Client: Manipur Works Department Employer: TYPSA Ingenieros Consultores Y Arquitectos, Symonds Group Ltd and SPAN Position: Road Management, Strategic Planning and Institutional Specialist Project: Project Co-ordinating Consultancy Services and Strategic Options Study for Roads Rehabilitation Duties: Managed Project strategic planning and implementation. Analysed and reviewed institutional arrangements and assessed sub-sector institutional needs. Reviewed structures, practices and performance, and formulated strategic institutional options. Arranged and convened a mid-term review and workshops for appraising the final report. Edited and produced the Project feasibility study and reported.

Year From-To: 10-20/01/00, 01-14/06/00 Location: USA Funding Agency: UNOPS Client: UNOPS Employer: UNOPS Position: Facilitator and Staff Development Adviser Project: Operations Division Chiefs Strategic Management Retreat Duties: Reviewed core competencies. Determined staff development competency needs. Drafted a strategy paper for achievement of goals and objectives. Prepared a draft proposal and corporate policy. Reviewed past retreat reports and background materials. Defined outputs and developed an agenda and methodology. Coordinated materials distribution. Facilitated retreat discussions and wrote the post-retreat paper.

Year From-To: 27/10-17/12/99 Location: Indonesia Funding Agency: AusAID-WB Client: National Land Agency Employer: LASA Position: Institutional Development and Decentralisation Adviser Project: Indonesia Land Administration Project Phase II Duties: Assessed decentralisation impacts on the National Land Agency; staff redeployment and development progress; staffing policies and practices; status of corporate and strategic planning, and institutional relevance of TQM. Developed the Project Phase II staffing model. Reviewed systematic registration and cadastral surveying tertiary training and education curricula; management training needs and institutional ability to adapt to political change; institutional capability to hire temporary staff for adjudication and the impact on the zero-growth policy; Project management structure to support decentralisation and increase Land Office involvement. Developed institutional and Land Office customer service strategy, and identified areas for improved governance.

Year From-To: 15/08-07/09/99, 29/09-23/10/99, 23/02-06/04/00 Location: Malaysia Funding Agency: UNOPS Client: UNOPS Employer: UNOPS Position: Staff Development Adviser Project: Staff Development Programme Duties: Validated training needs and staff duty statements from annual performance reviews. Prepared short-term training plans and objectives. Proposed Asia Office staff development policies, duty statement format, competency standard model for appraisal, and staff development framework consistent with UNOPS policy and People Capability Maturity Model-PCMM. Reviewed an induction programme proposal; performance appraisal process and recommended improvements; and training curriculum specifications. Documented and completed PCMM maturity levels 1 and 2 and prepared a plan for maturity level 3. Prepared an on-job-trainer training curriculum. Advised on occupational analysis and process costing; and staff database needs. Reported on lessons learned and recommendations, and presented findings formally to the Asia Office personnel.

Year From-To: 22/01/199-24/7/99 Location: Thailand Funding Agency: ADB Client: Department of Highways Employer: ITA Position: Team Leader and HRD Adviser Project: Department of Highways HRD Master Plan Project Duties: Established the Department status and assessed external parameters impacting on training needs. Reviewed HRD strategies; the Staff and Training Divisions; and HRD needs, and out-sourcing opportunities. Conducted a skills audit and gap analysis and identified Project goals, required outcomes and overseas study programmes. Quantified Project resource requirements and designed and managed task analysis research. Formulated engagement protocols for staff and external consultant selection, and developed secondment, internal promotion, and a reassignment and rotation scheme. Prepared reports and a 10-year HRD master plan and recommended actions.
Year From-To: 12/1998-01/99 Location: Vanuatu Funding Agency: AusAID Client: Civil Service Commission Employer: UniQuest Position: Short-term HRD Adviser Project: Interim Public Sector Reform Project Duties: Identified training needs and research and information needs for long-term HRD planning. Identified Public Service Commission strengths and weaknesses and HRD strategies. Recommended training and development systems and options for the Government Training Centre. Proposed public service HRD strategies. Reviewed the Public Service Act, staff manual, Comprehensive Reform Programme and reported on consistency. Completed research and prepared a strategic HRD Plan.

Year From-To: 06-07/98 Location: Desk Funding Agency: UNOPS/OECF Client: Indonesian Government Employer: UNOPS Position: Training and Development Expert Desk Design Project: Training Strategy for Sector Programme Loan 22 Monitoring Project Duties: Designed a training strategy and developed options for training techniques, methods, implementation and evaluation.

Year From-To: 07/98 Location: Viet Nam Funding Agency: UNDP Client: Finance Ministry Employer: UNOPS Position: International Consultant Project: Evaluation Mission, Public Investment Programming Duties: Evaluated HRD, training and implementation strategy and institutional development activities. Reported on Project progress and prognosis and recommended Project changes.

Year From-To: 06-07/98 Location: Indonesia Funding Agency: IFAD Client: Position: Training Expert Employer: UNOPS Project: UNOPS Supervision Mission, Eastern Islands Smallholder, and Livestock Development Project and Islands Small-holder Cashew Development Project Duties: Reviewed training strategies and implementation. Recommended improvements for relevance to women, ethnic groups and emphasised participation. Assessed effectiveness of Project monitoring and evaluation. Presented a workshop on HRD and prepared guidelines on evaluation criteria and methodology. Reviewed training on safe-handling, storage, and disposal of agricultural chemicals and containers. Reviewed effectiveness of land title certification and related community development training.

Year From-To: 09/94-05/98 Location: Indonesia Funding Agency: AusAID-WB Client: National Land Agency Employer: SAGRIC-LASA-BHP Engineering Position: Institutional and HRD Adviser and Acting Team Leader Project: Indonesia Land Administration Project Duties: Acted as Team Leader. Advised on HRD, selection and recruitment strategy, job descriptions, database design, implementation and training needs analysis. Reviewed staff policies, procedures, and National Education Institute operations. Recommended international education and training alliances, structural improvements for the Land Agency and alternative staff practices. Provided professional support for Advisers and Agency staff in training, education design, development and implementation, and helped Advisers and Agency staff in training and education evaluation. Managed overseas postgraduate scholarships, short-term training and study tours and managed overseas course budgets ($4.4 million).

Year From-To: 02/93-06/94 Location: Philippines Funding Agency: AusAID Client: Ministry of Education Employer: SAGRIC Position: Team Leader and Curriculum Development Adviser Project: Philippines Australia Technical, Vocational Education Project Duties: Managed local and Australian staff in 9 sectors, Project budget ($30.2 million), warehousing, machinery, equipment delivery and vehicle fleet. Advised senior Government staff on policy, structure, occupational analysis and competency-based curricula. Planned equipment delivery, facility up-grading, installation, commissioning, and overseas and in-country training.

Year From-To: 5/1991-11/1992 Location: Thailand Funding Agency: AusAID-WORLD Bank Client: Thailand Department of Lands Employer: BANK-BHP Engineering Position: Training Development Consultant Project: Thailand Land Titling Project Duties: Advised on management, institutional development, HR records, workforce planning, training needs analysis, instructional design, in-service training and training management. Defined work skill and knowledge-based career paths. Designed and tested evaluation methods. Proposed training policy and designed Training Division structure and job descriptions.

Year From-To: 01/82-06/85 Location: Indonesia Funding Agency: AusAID-WB Client: Bank Indonesia Employer: WD Scott Position: Training, Development Expert Project: Small Enterprise Development Project II Duties: Managed, developed and designed banking distance learning system; finances, research, and implementation. Advised on small business training policy, learning materials development and production, small business development, management and extension. Advised Open University on instructional and research design and HRD. Researched cognitive style. Conducted needs analysis, designed and wrote programmes and materials and evaluated programmes. Lectured.

Year From-To: 03-04/82, 08/82 Location: PNG, Marshalls, Vanuatu Funding Agency: UNDP Client: PNG, Marshalls and Vanuatu Governments Employer: ILO Position: External Collaborator, Learning Materials Project: Asian Region and Pacific Labour Administration Project Duties: Researched, designed, and developed Pacific entrepreneur self-learning materials for women. Liaised with Vanuatu cooperatives authorities on training. Researched, developed and wrote course materials on women’s participation small business. Prepared extension and evaluation materials.

Year From-To: 02/82 Location: Australia Funding Agency: AusAID Client: International Training Institute Employer: AusAID Position: HRD Consultant Project: Part of the AusAID overall programme Duties: Designed and prepared learning materials on Industry Training Councils, HRD and instructional design and presented a seminar for a multi-cultural group.

Year From-To: 02/80 Location: Fiji Funding Agency: ILO Client: Pacific Governments Employer: ILO Position: External Collaborator, HRD Project: Asian Region and Pacific Labour Administration Project Duties: Wrote and presented management, supervision and HRD topics for multi-cultural group. Advised on multi-lateral and bi-lateral Assistance.

Year From-To: 07/98 Location: Viet Nam Funding Agency: UNDP Client: Finance Ministry Employer: UNOPS Position: International Consultant Project: Evaluation Mission, Public Investment Programming Duties: Evaluated HRD, training and implementation strategy and institutional development activities. Reported on Project progress and prognosis and recommended Project changes.

employment
Year From-To: 10/87-04/09 (own practice) Location: Australia, various Funding Agency: Client: Various Employer: Rexton Consulting Services (RCS) Position: Manager/Chairman/Consultant Project: Various Duties: Managed company and finances, national, state and corporate Projects. Advised on management and institutional development. Conducted technical and vocational needs analysis and occupational surveys. Specified performance standards and trade test requirements, and reviewed HRD needs and structures. Designed instructional systems and materials. Evaluated technical vocational programmes and organised and conducted seminars, workshops and symposia.

Year From-To: 07/85 Location: Australia Funding Agency: Australian Government Client: Bureau of Labour Market Research Employer: Department Employment and Industrial Relations Project: Staff Development Project Duties: Designed and conducted staff needs analysis research. Designed HRD model.

Year From-To: 10/80-12/82, 07/85-09/87 Location: Australia Funding Agency: Australian Government Client: Australian Industry Employer: Department of Employment, Education, Training Position: Senior Executive Industry Training Network Duties: Managed Project finances, logistics and National field staff. Advised Governments, unions and industry on technical and vocational policy, subsidies, workforce development, training needs, methods and evaluation. Represented Government on National Industry Councils and negotiated tripartite technical and vocational arrangements.

Year From-To: 04-07/80 Location: Australia Funding Agency: Various humanitarian agencies and Australian Government Client: Aboriginal Communities Employer: Aboriginal Training, Cultural Institute Position: Programme Officer Duties: Liaised with Aboriginal community leaders on training. Researched Aboriginal local government learning needs. Designed and developed learning programmes and materials and managed community programmes.

Year From-To: 78-80 Location: PNG Funding Agency: Australian Staffing Assistance Group Client: PNG Community Employer: Department of Labour, Commerce, Industry, Industrial Relations, Tourism and Employment Position: Principal HRD Officer, Assistant Secretary Duties: Managed the HRD Division (PNG and Australian HQ and field staff). Formulated policy and designed management and HRD systems. Selected staff. Advised on promotion and career planning. Liaised with international agencies on development Assistance and secured overseas funding.

Year From-To: 77-78 Location: PNG Funding Agency: Australian Staffing Assistance Group Client: PNG Tourism Industry Employer: PNG Office of Tourism Position: Principal Research Officer Duties: Managed and conducted national quantitative and qualitative tourism research and advised on social aspects of tourism. Supervised PNG and Australian staff and designed learning programmes.

Year From-To: 74-77 Location: PNG Funding Agency: Australian Staffing Assistance Group Client: PNG Businesses Employer: Department of Business Development Position: Training Officer 2, 3, Training Officer Research Duties: Supervised HRD activities. Conducted business and cooperative management training and rural extension. Researched, designed, developed and evaluated training. Advised on institution development. Liaised with international organizations on assistance. Designed distance learning programmes and performed as examiner of the PNG board of Studies.

Year From-To: 69-74 Location: PNG Funding Agency: Australian Staffing Assistance Group Client: PNG Civil Service Employer: Department Of Education Position: Head-Master, Deputy Head, Demonstration Teacher, Teacher Duties: Managed schools and supervised PNG and Australian teaching staff and performed HRD duties. Conducted regional in-service training. Advised and liaised with PNG community leaders, chaired and managed multi-cultural school management boards, and conducted agricultural and political extension. Developed and tested experimental curricula for the University of PNG Education faculty, taught classes and demonstrated teaching methods to student teachers.
Year From-To: 1968 Location: PNG Funding Agency: Salvation Army Client: Salvation Army Employer: Salvation Army Position: Volunteer Teacher Duties: Taught classes and supervised extra-curricula and after school activities.
OTHER DETAILS
	15. Professional Development
	15b. Papers & Books

	2009-Impact Assessment in International Development, IDSS, Wollongong
2003-Essential Consulting Skills, Consulting Toolbox, Berlin
1998-Human Factors for Occupational Health & Safety, University of Southern Queensland, Toowoomba

1997-Corporate Occupational Health & Safety, University of Southern Queensland, Toowoomba

1990-Introduction to PCs/DOS, Australian Institute of Management (AIM), Sydney

1990-Accredited Trainer Course, On the Job Training, DEET, Canberra

1990-Military Testing Association, Occupational Analysis, Pensacola

1990-Edward De Bono Lateral Thinking, AIM, Sydney

1987-Project management PERT CPA, Australian Institute of Management (AIM), Sydney

1986-Computer awareness, Dept Employment Education & Training (DEET), Canberra

1986-Dealing With Difficult People, DEET, Canberra

1981-Corporate Planning & Marketing, AIM, Melbourne

1978-HRD Procedures & Techniques, Admin College, Pt Moresby
	2008-Conceptual Framework, Study on Governance in Land Administration, Contributed with Kevin Nettle, Ross Stevenson & Willi Zimmerman, et al, Land Equity International (http://www.gltn.net/index.php?option=com_content&task=view&id=103&Itemid=1 )
2003-The Warp (short story collection), Sid Harta
2003-Tea or Coffee (novel), Sid Harta
1996-Evaluation Study: Computer Method, Occupational Analysis, Industrial Restructuring, Australian Furnishings Industry, Knightsbridge

1996-Targeting Learning Needs in an Aid Project in Thailand, with Karawanan, AAACE

1994-Competency based Learning, Colombo Planned Staff College, Manila, Philippines

1995-A Technical & Vocational Learning System Model-Philippines, AITD, Australia

1993-Educating, Training, Developing People-An Investment, Bureau of Technical/Vocational, Manila

1993-Value Conflict-Adviser Effectiveness in a Thai Aid Project, with Karawanan, AAACE

1992-Start A Business & Stay In Business, TMS Mackay, with Burrowes

1992-Running Your Own Training, TMS Sydney, with Burrowes

1991-Electro Technology competency Standards, NEEITC, Sydney

1991-Service Excellence, TMS Sydney, with Burrowes & Fugill

1991-Training Action Guides-Electro Technology Industry, NEEITC, with Burrowes

1989-Retailing in PNG (textbook), Dellasta, Melbourne, with David Burrowes

1987-Distance Learning-A Need for Acceptance, ICDE, Melbourne

1987-Action Research: Development, Implementation, Evaluation. Distance Education Project-Indonesian Bankers, UNE

1983-Distance Learning Feasibility & Data Gathering, IB, Jakarta

1983-Annotated Bibliography-3rd World Distance Learning, Institut Bankir (IB), Jakarta

1984-Distance Learning-a Programme for Indonesian Bankers, Jakarta

1984-A Distance Learning Programme in Indonesia, Canberra

1982-Rural Vocational Training-Australia & Pacific, ILO, Bangkok

1979-Commerce & Transport in the Daga, Pt Moresby, PNG

1975-Karkar Island Water Resources, Pt Moresby, PNG

1974-77-Primary Produced Marketing Series, Pt Moresby, PNG

	15.a Appointments and Presentations
	

	2008-Presenter Force Field Analysis for International Business Development, Land Equity, Australia

1998-Presenter Human Resource Management in Research Institutions, IRRI, Philippines

1997-Presenter HRD Issues Indonesian Land Agency, National Land Academy (STPN) seminar, Yogyakarta, Indonesia

1995-Presenter A Technical and Vocational Learning System Model in the Philippines, AITD Conference, Pt Douglas, Australia

1994-Presenter Competency Based Learning, Colombo Planned Staff College, Manila, Philippines

1992-Presenter Training-An Investment, Rotary, Bangkok, Thailand

1991-Presenter Corporate Policy and Skill Audits, Rotary seminar, Sydney, Australia

1989-Organiser and Presenter Occupational Analysis work Shops, Rexton and OSA, Sydney

1989-Presenter Award Restructuring, Occupational Analysis, IMCA Seminar, Sydney

1984-Presenter Distance Learning-Indonesian Bankers, ICDE Conference, Melbourne

1984-Presenter Distance Learning in Indonesia, AAACE Conference, Bali, Indonesia

1981-Australian Representative Rural Vocational Training Seminar, ILO and APSDEP, Suva, Fiji

1979 and 1980-Presenter Adult Education, Michigan State University, USA

1979-PNG Delegate IFTDO Conference, Manila, Philippines

1979-PNG Delegate HRD Seminar, Canberra, Australia

1978-PNG Delegate ASTD Conference, Chicago, USA

1976-Examiner Company Law, Board of Commercial Studies, PNG
	


Referees

Mr. Chris Lunnay, Team Leader and colleague, clunnay@landequity.com.au, Mr. Edwin Hankin, Team leader and colleague, ed.hankin@bigpond.com, Mr. Peter Secom, Team Leader, pgsecomb@gmail.com
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